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Chief Administrative Officer 
Marcy Bond, Senior Planner  
Mission Community Heritage Commission Work Plan for 2021  
A – Mission Community Heritage Commission Work Plan for 2021 

RECOMMENDATION:  Council consider and resolve: 
1. The Mission Community Heritage Commission’s Work Plan, as appended to the Senior

Planner’s report dated November 16, 2020 be approved.

BACKGROUND: 
This report provides a summary of the Mission Community Heritage Commission’s accomplishments over 
the past year and recommends approval of the Commission’s Work Plan for 2021.  
At the end of each calendar year, the Commission’s Terms of Reference require that an annual work plan 
for the upcoming year be presented to Council for their consideration and approval.  As with many other 
volunteer groups this year, COVID-19 has impacted what the Commission was able to achieve, as there 
were no meetings in the March, April, May, and June, and no scheduled meetings held during the summer 
(July and August).  
The proposed work plan for the Commission is described on Attachment A. 
While the Commission membership is still low, the District has been actively recruiting and expect to have 
new members shortly.  The expected increase to 6 members will enable the Commission to work on the 
long overdue projects.   

Mission Community Heritage Commission Accomplishments of 2020 

The following provides a brief summary of the work the Commission undertook in 2020: 

• Recognized businesses in Mission as part of Heritage BC’s heritage week.  This included the
Eddy Match Company and  Rex Cox Menswear.

• The Commission also spent some time with the new members looking at the different legislative
tools that are available to protect heritage buildings.  While this is not something the
Commission is looking at introducing at this time, it was a good way to introduce the new
members to the various instruments available to local governments.

• The Commission has commenced work on reviewing the Strategic Plan to reflect the
Commission’s current and completed goals.
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• The Commission has chosen a theme for Heritage Week in February 2021 and will continue to 
refine the scope of the project over the next couple of months. 

FINANCIAL IMPLICATIONS: 
Staff anticipate the work that was delayed in 2020 for the Mission Community Heritage will continue into 
2021.  This carry forward request, along with all of the other operating and capital requests, will be brought 
by Finance in a report for Council’s consideration in early 2021.   

 
 
 I have reviewed the financial implications  
 Scott Ross, Manager of Accounting Services 
 

COMMUNICATION: 

No communication action is required. 

SUMMARY AND CONCLUSION:  

The Commission’s 2021 work plan includes the following tasks: 

• Monthly meetings, which are open to the public. 

• Continue to advertise for and actively recruit for new members through the District’s social media 
accounts.  

• Renew memberships in local, provincial and federal organizations that support heritage; 
• Finalize the updated Strategic Plan and present it to Council by the end of 2021 

 
SIGN-OFFS:  

 

Marcy Bond, Senior Planner 

Reviewed by: 

 

for 

Mike Dickinson, Manager of Long-Range 
Planning and Special Projects 

 

Comment from Deputy Chief Administrative Officer: 
Reviewed 
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Attachment A 

 

 

 
  



STAFF REPORT Page 4 of 4  

 

 

 

 

 


	RECOMMENDATION:  Council consider and resolve:
	1. The Mission Community Heritage Commission’s Work Plan, as appended to the Senior Planner’s report dated November 16, 2020 be approved.
	BACKGROUND:
	This report provides a summary of the Mission Community Heritage Commission’s accomplishments over the past year and recommends approval of the Commission’s Work Plan for 2021.
	At the end of each calendar year, the Commission’s Terms of Reference require that an annual work plan for the upcoming year be presented to Council for their consideration and approval.  As with many other volunteer groups this year, COVID-19 has imp...
	The proposed work plan for the Commission is described on Attachment A.
	While the Commission membership is still low, the District has been actively recruiting and expect to have new members shortly.  The expected increase to 6 members will enable the Commission to work on the long overdue projects.
	Mission Community Heritage Commission Accomplishments of 2020
	The following provides a brief summary of the work the Commission undertook in 2020:
	 Recognized businesses in Mission as part of Heritage BC’s heritage week.  This included the Eddy Match Company and  Rex Cox Menswear.
	 The Commission also spent some time with the new members looking at the different legislative tools that are available to protect heritage buildings.  While this is not something the Commission is looking at introducing at this time, it was a good w...
	 The Commission has commenced work on reviewing the Strategic Plan to reflect the Commission’s current and completed goals.
	 The Commission has chosen a theme for Heritage Week in February 2021 and will continue to refine the scope of the project over the next couple of months.
	FINANCIAL IMPLICATIONS:
	Staff anticipate the work that was delayed in 2020 for the Mission Community Heritage will continue into 2021.  This carry forward request, along with all of the other operating and capital requests, will be brought by Finance in a report for Council’...
	COMMUNICATION:
	No communication action is required.
	SUMMARY AND CONCLUSION:
	The Commission’s 2021 work plan includes the following tasks:
	 Monthly meetings, which are open to the public.
	 Continue to advertise for and actively recruit for new members through the District’s social media accounts.
	 Renew memberships in local, provincial and federal organizations that support heritage;
	 Finalize the updated Strategic Plan and present it to Council by the end of 2021
	Reviewed by:
	SIGN-OFFS: 
	/
	/
	for
	Marcy Bond, Senior Planner
	Mike Dickinson, Manager of Long-Range Planning and Special Projects
	Comment from Deputy Chief Administrative Officer:
	Reviewed
	Attachment A

